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Haymarket in Conversation With Grantees and 
Community Leaders:  Collective Action to Push for the 
Community Safety Act in the Rhode Island Community

Providence Youth Student Union (PrYSM) & 
Direct Action for Rights and Equality (D.A.R.E.)

The Providence Community 
Police Relations Act (PCPRA, 
formerly known as the 

Community Safety Act) was passed 
with an overwhelming majority 
in City Council on June 1st, 2017. 
Almost five years of research, 
meetings, collaborative efforts 
have gone into this ordinance, 
lead by the STEP UP Network. The 
STEP UP Network is comprised 
of the Providence Youth Student 

Movement, Direct Action for Rights and Equality, the American Friends Service 
Committee, and the Olneyville Neighborhood Association, as well as various 
individuals and organizations. The efforts to pass the PCPRA included youth, elders, 
formerly incarcerated, queer & trans, women of color, disabled, undocumented 
community members whose inputs were highly prioritized and valued through this 
process.

Because we worked on this for so long, there are so many challenges that we’ve 
faced. There were times when we faced pushed back even within our own coalition 
as our frustrations and low energy became evident. Consistently though we faced 
opposition from the Providence Police Department and the Mayor’s office. We did our 
best to bring everyone to the table, from the police chief to the mayor, so that we can 
truly say that every voice was heard. We made compromises when we were forced to, 
but made sure to stand strong on the more controversial sections of the PCPRA. These 
sections were on the gang database and creation of a police accountability review 
board, which we felt had the most power when it came to placing community safety 
first. Leading up to the vote was a huge challenge as we were given a lot of false 
promises by City Council, who at one point refused to hold a vote until we held a city-
sponsored working group to make last minutes amendments to the ordinance based 
on the concerns of the police department. 

Victories for us looked so different month to month. We had actions, retreats, legal 
research, not to mention other work that wasn’t directly PCPRCA-related but still 
tied to our mission. We were always busy running from meeting to meeting but 
tried to make sure we took time for the victories, because otherwise we would lose 

The Movement Must Be Funded
 
We currently exist in a very 
specific 
moment in 
time. The 
political climate 
has changed 
drastically, 
making our 
work to change 
the tide quite 
significant. 
Change is not 
optional. Our communities are 
under the siege of monumental 
forces. Their very survival is at 
risk. While our organizational 
missions are relevant, none of us 
can tackle the systemic pressures 
alone. Only by coming together in 
a unified manner can we create 
the surge necessary to move 
toward creating change.
 
Even in the midst of all these 
dire circumstances, the possible 
solutions are not insurmountable. 
Pathways to resolution exist.
 
First, we must make time to be 
in genuine relationship with 
one another. As long as our 
interactions are on the surface, 
we will never identify our 
similarities and shared values.
 
The concept of time is another 
barrier. In our daily lives, we 
endure unrealistic schedules 
that don’t allow for humanistic 
connections to be built. We set 
agendas, engage in a multitude 
of prescribed tasks and 
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Haymarket People’s Fund
42 Seaverns Avenue
Boston, MA 02130 
Voice 617-522-7676  Fax 617-522-9580
www.haymarket.org  

Haymarket’s Mission Statement
Haymarket People’s Fund is an anti-racist 
and multi-cultural foundation that is 
committed to strengthening the movement 
for social justice in New England. 
Through grantmaking, fundraising and 
capacity building, we support grassroots 
organizations that address the root cause 
of injustice.

Haymarket’s Vision Statement
Haymarket envisions a world free of 	
racism and other oppressions:
Where peace and cooperation flourish
Where people are valued and respected 
for their gifts and able to bring their whole 
selves to humanity
Where vibrant communities thrive and 
different cultures are celebrated
Where abundant resources and 
opportunities are equally shared and 
distributed while honoring the earth and 
all within it.
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Fuerza Laboral

Nosotros hemos hecho un trabajo 
arduo legislativo en colaboración 
con otras organizaciones contra 

el robo de salarios y otras trabajos en 
beneficio de la comunidad. 

Nuestra más reciente victoria fue pasar 
la legislación de la Cooperativa de Traba-
jadores la semana anterior  y queremos 
compartir este gran logro con ustedes. 
Con su apoyo hacer que nuestro trabajo 
sea integro.

Estamos muy emocionados por este 
gran logro  que se hizo efectivo el día martes Septiembre 19, por una sesión especial de 
la Asamblea General de RI.  Gracias a todos nuestros socios comunitarios, voluntarios, 
patrocinadores  y gente que cree en las cooperativas de trabajadores; fue una lucha 
ardua para que se  aprobara la legislación por la Asamblea General contra todas las 
probabilidades  reconociendo a la  Cooperativas de Trabajadores como una nueva 
forma de corporación, estamos muy emocionados de que fuimos capaces de aprobar 
esta legislación en el primer año que fue introducida esto marca un precedente aquí 
en Rhode Island y a nivel Nacional; la ley entrará en vigor el 1 de enero y estamos 
trabajando duro para que la cooperativa que estamos desarrollando sea  la primera 
cooperativa en  inscribirse en el Estado en el próximo año. Sí se puede!!

A mediado del mes de Octubre en coordinación con nuestros asociados del POWER Network 
y en  especial la ciudad de Central Falls donde está ubicada Fuerza Laboral, nuestro Alcalde 
James Diossa está gestionando con la oficina de la Gobernación para que realizemos una 
rueda de prensa en el momento que firme la ley la  Gobernadora Gina Raimondo para 
realizar este acontecimiento   en nuestras instalaciones.  Queremos destacar que es un logro 
que beneficiará sólidamente a nuestra comunidad.  Así que para nosotros es importante 
contar con su presencia en este evento.

Reconociendo la labor  de esta iniciativa  por parte de Fuerza Laboral, hemos sido 
invitados por Deb Trocha Directora ejecutiva de ICDC para que seamos  expositores con 

continued on page 4

Haymarket in Conversation With Grantees and Community Leaders:  
Collective Action to push for the Community Safety Act in the Rhode Island 
Community continued from page 1

perspective. Passing the PCPRA was a huge victory, but seeing how fast and strong the 
community mobilized was even bigger. To know that we passed this ordinance while 
sticking to our values of prioritizing the community’s concerns was the biggest victory. 
We hope that as we move towards implementation, we continue to have victories.

The next steps for the Coalition are implementation. The PCPRA will go into effect 
on Jan 1st 2018, followed by 6 month assessment of the ordinance to ensure its success. 
Meanwhile, we will be doing community education and outreach, to ensure that 
Providence residents know their rights when it comes to this ordinance. Because of last 
minute amendments made to the ordinance, the police department has been tasked with 
creating detailed policies that are generally outlined in the ordinance. Part of our efforts 
will go towards making sure that these policies are fair to the community. 
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Trina Jackson
Trina Jackson has nearly 20 years of 
community-based experience as an 
organizer, facilitator, and strategist in the 

social justice movement. Her background 
includes activism within communities of color in 

Boston and working with non-profits, facilitating community 
dialogues, and consulting on issues of anti-oppression, civic 
engagement, economic justice, racial justice, leadership 
development, collaboration, and movement building.
 
Trina’s approach is to explore the intersections of sociopolitical 
identity and the lived experience; to work for structural and 
institutional change; to use reflective, participatory and cultural 
practices for deeper connections between communities directly 
impacted by oppression; and to construct new narratives 
which advance social transformation and achieve justice for 
all. She is the Program Coordinator of the Inclusion Initiative, 
a program of Third Sector New England, which supports cross-
sector networks in communities of color to address root causes 
of poverty and economic inequality. She also co-coordinates a 
community-based grassroots project, the Network of Immigrant 
and African American Solidarity (NIAAS), which seeks to build 
solidarity between African Americans and immigrants of color 
through storytelling. As an independent project, Trina produced 
Grown By Herself, a mixed-media art education installation 
that honors the rituals, practices, and stories of black women 
gardeners and farmers. A writer, nature photographer, and yoga 
practitioner, Trina is a graduate of Goddard College.

Santiago Nariño
Santiago Nariño is originally from Bogota, 
Colombia, he came with his family to 
Plymouth Massachusetts at the age of 

8. His interest in Latinx politics started 
from a very early age, where he began 

to understand the immense diversity within the Latinx 
community and the lack of understanding of the issues 
within our own community. Santiago was inspired by the 
work of DREAMERS and became active in politics through 
working in community and grass-root organizing for various 
organizations like Student Immigrant Movement, Divest NEU, 
Latin American Student Organization and MIRA.  In 2015 he 
founded the Latinx Action Group, where he has been able to 
build a coalition of more than 200 students of color around 
the Boston area in 5 different colleges and 20 community 
organizations to build bridges of knowledge through the 
monthly workshops surrounding the issues that direct 
students of color to direct action and civic engagement. Since 
April 2016, he’s taken the lessons learned from his social 
enterprise and institutionalized a model for the College 
Democrats of Massachusetts. As president of CDM, he 
drove the organization towards a new community centered 
direction that builds relationships and trust in the political 
process through education, humanization of the issues 
and coalition building. After graduating from northeastern 
University, he is working at Institute for Healthcare 
Improvement and continues to be active in the political 
community through the Latinx Action Group. 

Welcome Haymarket’s New Board Members

Natalie James 
Natalie James is a current senior at Smith 
College graduating in the spring of 2018. 
She has a major in Africana studies, a minor 

in English, and a concentration in Communi-
ty Engagement and Social Change. Her future 

plans include traveling the world and moving back to the 
mid-west to pursue a career in philanthropy and/or urban 
development. Recently, she visited Cameroon with the BOLD 
Women’s Leadership Network before starting her summer 
internship with Haymarket. In addition to interning for Hay-
market, she also interned for the Growald Family Fund as a 
research and administration intern. She is the chair of the 
Black Students’ Alliance at Smith as well as an avid elephant 
collector. In her spare time, she likes to read Toni Morrison 
novels and hopes to be just as brilliant as Morrison one day.

Evan Joy McLaurin 
Evan Joy McLaurin, alumna of Spelman Col-
lege, is a current graduate student at Brandeis 
University’s Heller School of Social Policy and 

Management in pursuit of her Master in Public 
Policy and MBA in Nonprofit Management. As a 

longtime advocate and expert in reproductive justice, Evan 
hopes to run a nonprofit women’s health organization with a 
primary focus on minority and low-income women. 

This summer, Evan worked as our development intern. 
She was tasked with numerous ambitious developmental 
goals, conducted research to develop diverse strategies for 
organizational implementation, created outreach strategies 
to encourage local communities to participate in the 
organizational sustainability project, planned fundraising 
events on behalf of the fund, and researched new revenue 
streams including a possible the fee for service initiative. 
Evan was able to attend and learn from board meetings, 
organizational gatherings, as well as committee meetings.

Haymarket Summer Interns

Ph
ot

o 
by

 B
en

ja
m

in
 B

ra
n

ch
au

d

Fall 2017

Haymarket Is Going Green! Share Your Email Address With Events@Haymarket.org For Future E-Newsletters & Event Updates.



Haymarket Is Going Green! Share Your Email Address With Events@Haymarket.org For Future E-Newsletters & Event Updates.

Fall 2011Haymarket People’s Fund

4

JP Open Studios

“The Weekend of JP Open 
Studios Haymarket 
People’s Fund hosted 

an exhibition called ‘No Human 
Being Is Illegal’ which brought 
together 17 artists from Boston 
and Beyond to share their stories 
and bring awareness to the critical 
issues impacting our communities, 
specifi cally the criminalization of 
human life via current and existing 
immigration policies and the system 
of mass incarceration that feeds off of documented and 
undocumented citizens alike. 

There was a closing 
reception on Sunday 
Night where members 
of the community 
were invited to join in 
a celebration of the 
art, the weekend and 
community. A potluck 
fundraiser generated 
donations of cash and 
canned / dry goods 

which have been directed to survivors of Hurricane Maria 
via The Dream Defenders and Sociadad Latina who are 
sponsoring relief efforts. 

This beautiful community event would not have been 
possible without many people. 

Thank you to the 
artists: Lilin Wang, 
Rohan Nijhawan, 
Sebastian Tabares, 
Kwest, Imagine, Gie 
Rodz, Thaer Abdallah, 
Ankana, Pathetic 
Pixels, Aphrosyche, 
Life’s Good, Gabriela 
Cartagena, Tobelliot, Hewett, Wayland “X” Coleman, 
FrancLo and Jacob Leidolf.

Thank you to Casa Verde, Grass Fed 
/ Ten Tables and Fiore’s Bakery and 
all of our guests for contributing to 
our potluck. 

Thank you HiFadility and Rah Zen 
for the music. 

Thank you to Haymarket for 
hosting the event.

Thank you to Voices 
of Liberation, Scope 
Apparel, Organize 
the Hood Boston / 
Feed the Hood, Pen 
and Sword Political 
Pirates and The 

BRIDGES Foundation for making it all happen.

There was a closing 
reception on Sunday 
Night where members 
of the community 
were invited to join in 
a celebration of the 
art, the weekend and 
community. A potluck 
fundraiser generated 
donations of cash and 
canned / dry goods 

BRIDGES Foundation for making it all happen.

otros colegas en la Conferencia de la Cooperativa de Gente 
de Coloren Indianápolis ahora en Octubre 20, nos honra 
participar en este evento. http://icdc.coop/cooperatives-
people-of-color-2017/heiny-maldonado,  http://icdc.coop/
cooperatives-people-of-color-2017/raul-fi gueroa.

Olneyville Neighborhood Association 
(ONA)

ONA es parte de muchas Coaliciones que se enfoca en 
el Perfi l Racial, Derechos de los Inmigrantes, Abogar 
por las Victimas de Violencia domestica y Robo de 

Salarios. En Septiembre 2015, ONA logró que el alcalde de 

Providence nos diera una audiencia, donde se le pedía su 
apoyo publico ya que el es hijo de inmigrantes y hombre de 
color en la Campaña de Licencias para Todos. La Coalición 
TSAZ corría esta campaña en la cual ONA es una de las 
organizaciones lideres.  Ahora ONA siempre ha visto perfi l 
racial y licencias como una sola campaña ya que las paradas 
de policía son realizadas bajo la mirada del Perfi l Racial. 
En esta audiencia ONA pidió que se hablara del CSA con 
el alcalde, muchos miembros de TSAZ se opusieron ya que 
eran campañas separadas. ONA cedió sus diez minutos de 
expresión a un miembro del CSA para que hablara al alcalde 
y solicitara una reunión para si misma. Este fue el primer 
contacto con el alcalde y CSA ya que no habían tenido 
resultado en sus esfuerzos por la forma de confrontarse 

Haymarket in Conversation With Grantees and Community Leaders:  Collective Action to push for the 
Community Safety Act in the Rhode Island Community continued from page 2
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2017 
Event 

Report 

Maine Lobster Feed in Boston

con el alcalde y su personal de apoyo.  ONA goza de una buena y bien 
vista relación con todos los niveles de gobierno. Lo cual nos dio una gran 
oportunidad de desarrollo estratégico para nuestras campañas.  ONA 
logro pactar múltiples reuniones, conversaciones con cada persona/
ofi cial que la coalición CSA/Stepup nos asignara. En concreto ONA 
sostuvo 12 encuentros con 4 concejales de la ciudad. Logramos cambiar 
dos votos a favor para la aprobación del CSA. consejal Jhon Igliozzi, 
Sabina Matos, Aponte. donde la presión y apoyo de los representantes y 
senadores de los Vecindarios que ONA brinda apoyo. Incluso el primer 
fórum se logro gracias sugerencias del senador Frank Ciccone y nuestros 
esfuerzos. El alcalde y sus asistentes siempre nos brindo su tiempo 
y atención. ONA trabajo todos los aspectos de la campaña. El ultimo 
mensaje al alcalde esta adjunto a este correo. ONA hizo una encuesta 
sobre el a nuestra membrecía y se le envió el mensaje atravez de mano 
derecha quien es miembro y residente de Olneyville. 

Olneyville Neighborhood Association (ONA) 
continued from page 4

Lobster Feed

 Photos by Dante Luna 
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Haymarket Grantees Making Change and Building Community

Unidad Latina en Accion

Over the last year we have faced a lot of challenges, as the 
new administration has become the source of fear and 
uncertainty for a lot of our community members. We have 

seen people who after the election and inauguration are living 
every day with the fear that themselves or their loved ones will be 
taken away. Those challenges unfortunately have faces and names 
within our communities: Luis Barrios, Nury Chavarria, Marco 
Reyes, Franklin and Gioconda Ramos.

We have had stories like Barrios’ and the Ramos family’s; both of 
whom received a temporary stay after Unidad Latina en Accion 
and other community members engaged in public campaigns in 
support for them. Some even engaged in civil disobedience in an 
effort to add pressure on their cases. Unidad Latina en Accion has 
also been deeply involved with two sanctuary cases: Nury’s and 
Marcos. In these cases, they sought refuge in churches as a last measure to keep fighting for their case and their families.  
Nury was granted temporary relief shortly after she sought sanctuary. Marco Reyes continues to live in the First and 
Summerfield United Methodist Church, in Downtown New Haven.

We live in an era of injustice. We live in a time where common sense has abandoned the highest offices in this country, 
affecting those who are the most vulnerable. However, along with the rise of this administration, a movement of resistance 
has risen as well. It does not come from major political parties, but from the grassroots. It is neighbor looking after their 
neighbor that has allowed us to continue this everlasting fight for immigrant rights.  Even though the struggle began a 
long time ago, but has recently intensified. It is not the first time we see tough times in this country; back in the day, the 
Underground Railroad allowed for people to come together in the pursuit of liberty, and we aim to follow those teachings of 
solidarity. Every week, we receive the notice of more families who are at risk of being taken away from their loved ones. For 
that reason we seek support from organizations like the Haymarket People’s Fund. It is in times of common struggle that we 
can appeal to the community for a response of empathy.

–John Lugo, Unidad Latina en Accion

Asian American Resource Workshop

Asian American Resource Workshop’s (AARW’s) work is 
mobilizing and supporting Asian American young adults 
all over Boston to organize and make change about 

issues they care about and affect their lives. We are seeing 
deep commitment to solidarity and issue-based organizing 
throughout our membership and community because of 
AARW’s commitment to deep leadership development and 
community building. In Dorchester, our Dorchester Organizing 
and Training Initiative (DOT-I) program just brought on its new 

cohort of ten Vietnamese American young adults who are helping lead work around development without displacement. We 
are fighting for our communities to not only stay in their neighborhoods but grow and thrive. 

The political moment has been a challenge. There is so much going on and so much to respond to. Capacity has been 
drained and staff and member leaders are working constantly to try to keep up. We are also seeing more and more people 
come to us ready to engage; this is an amazing opportunity but one that takes time and energy to engage and develop new 
members. Flexible funding is needed to support organizations like ours as we stretch, pivot, grow, and strategically respond 
in this political climate.				  

–Carolyn Chou, Executive Director 
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     WAYS TO GIVE! 

❏ I/We want to support Haymarket People’s Fund’s Grantees!

❏ I/We have enclosed a check payable to Haymarket People’s Fund

❏ Here’s my contribution of 	 ❏ $1,000 	 ❏ $500		  ❏ $100		  ❏ $50		  ❏ Other $____________

❏ I/We want to be a sustainer.  Please charge $___________ to my credit card each month

		  Please charge my 		  ❏ Visa		  ❏ Master Card		  ❏ Amex

Account #____________________________________ Expiration Date _____________ Signature______________________________

In addition please contact me for the following: ❏ Gifts of Securities   ❏ Planned Giving    ❏ I have named Haymarket in my 

will

Name__________________________________________________________________________________________________________

Address_________________________________________________________________________________________________________

City__________________________________________________________________________ State__________ Zip_______________

Email________________________________________________________________ Phone Number_____________________________

You can also donate online @ www.haymarket.org
42 Seaverns Avenue u Boston Massachusetts 02130
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40th Anniversary Sustainability Campaign

Haymarket’s campaign to obtain resources to undergird and supplement the day-to-day operations through the 40th 
Anniversary Sustainability Campaign is entering its fourth year. Over the last three years, supporters have given 
beyond their regular contributions to ensure that the capacity of the organization obtained a stream of resources. 

Because general operational support, finances for capital reserves, and additional bolstering to the grants is not achievable 
through most fundraising sources, this campaign is serving to provide essential day-to-day funds. Many contributors are 
committing to multi-year support. This provides critical coverage for the small, yet extremely hard-working and committed 
staff. Also, this support offers the assurance that the office building, a major asset to the organization, which houses a number 
of grassroots community organizations and a rental conference room, can be maintained. Most importantly, a portion on 
these funds aid in expanding the grant making opportunities to the region. For more details about this program, and to 
support this beneficial campaign, please contact Karla at knicholson@haymarket.org or call 617-522-7676 x103.

HAYMARKET SUSTAINABLITY CAMPAIGN GOALS:
Legacy contributor = 4 @ $40,000

Visionary contributor = 40 @ $4,000
Closing the generation gap??? = 400 @ $4000 over 4 years

Community contributor = 400 @ $400 over 4 years

	 1.	Sustainability of grants – each year the pool of resources is raised from individuals and dispersed to dynamic 		
		  grassroots organizations across New England. This pool must be expanded to fully support the work until the goals 		
		  and mission can be realized.

	 2.	Secure our reserves – Haymarket operates from a fully-owned building, and rents space at well below market 		
		  rates to non-profits. Also, a small conference room space is maintained and rented for community usage. Reserve 		
		  funds are needed to manage and maintain this valuable asset, and provide a fiscal base for operations.
	
	 3.	Sustainability of operations - in order to staff the work, resources are necessary. Internally, Haymarket has become 		
		  smaller, now we need the capacity to be more effective.

Haymarket’s 40th Anniversary
4-year sustainability campaign 

Sustaining Time, Treasure, and Talent!

Haymarket Is Going Green! Share Your Email Address With Events@Haymarket.org For Future E-Newsletters & Event Updates.
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continued from page 1

undertakings, always rushing 
ahead without engaging 
or listening to those most 
impacted. How can we impose 
directives on our communities? 
It is necessary to slow down to 
determine a manner to engage, 
listen, and develop ways to be 
more in sync.

Resources are constantly a 
huge barrier. Often this concept 
is too narrow, without the more 
expansive considerations of 
the numerous fi nancial and 
humanistic ways these occur. 
Deeper thought with others can 
unearth creative, out-of-the-
box means that move beyond 
minimalist survival toward 
the degree of sustainability 
necessary to ensure existence 
as we move toward creating 
change.

By connecting with one 
another, overcoming the 
barriers of time and resources, 
and developing a strategic 
manner to tackle what we are 
encountering, change is truly 
possible.

--Karla Nicholson

WAYS TO GET INVOLVED! 

You too can enjoy the rewarding experience of volunteering with Haymarket, and 
having a signifi cant impact in your community. Simply email Jaime at Jaime@
haymarket.org to learn more about becoming part of the New England Regional 
Funding Panel, or Karla at knicholson@haymarket.org about Haymarket’s Board 
of Directors. Participation is needed from Connecticut, New Hampshire, Rhode 
Island, Vermont, Maine and Western Massachusetts.

In 1998 Haymarket People’s Fund an anti-racist, 
multi-cultural foundation, embarked on a deliberate 

process to advance the mission and undo the racism 
ingrained in every aspect of the organization. This open-
ended process has been transformative throughout 
the structure, staffi ng, grantmaking, and fundraising 
activities of Haymarket. During the past decade, 
Haymarket has:

◆  rewritten its mission,
◆  updated and/or developed organizational policies 
and practices,
◆  changed its leadership structure, and

◆  taken steps to shift its organizational culture.

To learn more about Haymarket’s anti-racism journey, and obtain copies of 
“The Courage to Change”, contact Haymarket at 617-522-7676 or 
knicholson@haymarket.org           

   

Sustaining Grant 
Deadline: 

Wednesday, 
November 29, 2017


