Grantee Spotlight: Connecticut Students for a Dream (C4D)

onnecticut Students 4 a Dream is a statewide, youth-led organization

advocating for the rights of undocumented students and their families. C4D

works to empower and educate undocumented youth and put them on the
organizing frontlines; promoting policy that removes barriers to higher education for
undocumented students in the state of Connecticut. Undocumented students are made
to feel that the system was not built for them to succeed says Carolina Bortotello, a
founding member of C4D and their Communications and Grants Manager, through
legislation they are told that their path to higher education will be much harder if not
impossible compared to the paths of others.

C4D was founded in 2010 by a small group of undocumented students and allies,

at the time they organized around advocating for The Federal DREAM Act. C4D’s
membership quickly grew and in their first year as an organization they participated
in a national campaign in support of the DREAM act with United We Dream Network,
a national network of immigrant youth organizations. After the act failed to pass

in 2010, C4D shifted their focus to fighting for In-State Tuition for undocumented
students which passed in 2011. In response the In-State Tuition bill passing, C4D
launched their “College Access Program” to provide resources and guidance for
students to help them in achieving their goals for higher education. After the passing
of DACA in 2012, C4D experienced a swell of growth in their membership and
established their organizing structure further into four chapters throughout the state,
working statewide and within specific communities to fight for a permanent solution
to the temporary fix that DACA provided.

continued on page 2
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The Possibilities

If we under-
stand that the
tumultuous
times we cur-
rently experi-
ence in our
nation are not
at all new, then
we can deter-
mine how to
manage and
overcome the obstacles this time
around.

As [ sat watching James Baldwin’s
movie “I Am Not Your Negro”, at
times it was not easy to discern
whether scenes were depicting a
time gone by versus current life
circumstances. This riveting real-
ization leads to a sense of what is
possible.

Let’s rise above being simply
reactionary. This is quite difficult
as the news flashes yet another
injustice at us by the day, at least
we can embrace what we know
and experience from community
organizing. We can rest assured
that there are inherent possibili-
ties and a ray of hope.

A leader leads, and takes direc-
tion. A leader must be visionary,
and have the ability to lead the
masses. The same leader must
prepare others to lead by shar-
ing knowledge, listening to the
wisdom of those who fought the
good fight (often successfully), and
being able to take direction to

continued on page 8
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the movement for social justice in
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The Afford to Dream Campaigh is C4D’s current advocacy campaigh that focuses

on gaining access to institutional aid for undocumented students. Undocumented
students’ access to institutional aid is blocked by their inability to provide proof

of financial need through supplying a FAFSA form. By the use of a state mandated
qualifying document CT could join Washington, Texas, Minnesota, California and

New Mexico in allowing undocumented students to qualify for institutional aid. At a
public hearing that lasted for almost 7 hours before the Board of Higher Education on
February 7th, C4D mobilized dozens of students to give in-person testimony in support
of the campaign. C4D also received 190 testimonies online from undocumented youth
in support of the campaign, with only one lone negative testimony received. On March
15th the two identical bills for access to institutional aid passed both the Higher
Education Committee and the Employment Advancement Committee and will be going
before the House and Senate.

Most recently C4D organized a Week of Action at the Connecticut State House in
Hartford. From March 13th-17th student organizers gathered from across the state and
made themselves known in the capital. They visited legislative offices, participated in
sit-ins, and held teach-ins on the issues that affect undocumented students and their
families. At a teach-in on institutional racism in higher education held in the lobby

of the State House students engaged with Senator Ted Kennedy Jr and presented

their case. Along with organizing and educating C4D has also begun to focus on
creating intentional space for members to unlearn internalized racism, misogyny and
homophobia and create dialogue around these issues not just on a personal level but
also how it relates to systems of oppression. Specifically with the creation of the C4D
Womxn Group the member’s have created a space for healing, self care and community
building for women within their communities.

In response to this very real threat that the current administration represents to
immigrant communities C4D has galvanized around educating and empowering
undocumented youth and their families by holding Know Your Rights workshops and
info sessions in their communities. Across the state members have been working

on campaigns to obtain Sanctuary City status in cities and towns such as Windham,
Mansfield, West Hartford and Danbury. Uncertainty is the main challenge for C4D going
forward according to Bortotello when asked what she views as their chief concern
under the threat of a racist, anti-immigrant administration. Although C4D has been
advocating for undocumented youth and their families for years, today their organizing
is deeply affected by the current political climate and a presidential administration that
threatens the livelihood and rights of immigrants. Bortotello states that although they
don’t know what to expect next in these turbulent times, C4D is committed to fighting
to protect their communities.
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Welcome Haymarket’s New Funding Panel Members

Abdulkerim Said

Abdulkerim Said was born and grew up in
Ethiopia. Atlanta, Georgia was his first
destination, after living in Atlanta for
four years Said relocated to Maine and
graduated from the University of Augusta.
Abdulkerim is the father of two boys
and two girls. He is actively involved in the
Lewiston/Auburn area. He is the Founder and
Executive Director of New Mainers Public Health Initiative
a non- profit, community-based organization which focuses
on education, advocacy and empowerment regarding
health food choice for refugees and the immigrant
community. Abdulkerim participates as a local stakeholder
at Community Health Workers to increase awareness in the
New American community. He is an active member of the
Care Management Committee for Maine Community Health
Option, based in Lewiston and a member of the Community
Advisory Commiittee for the private philanthropy
organization called Maine Health Access Foundation.
Abdulkerim Said is very passionate about improving the
disparities of healthcare and fighting to reduce the barriers
between the providers and the community. He is active
member of the Maine Statewide for Community adviser
group and a board member for one of the big cap agencies
in Maine, Community Concept. Abdulkerim lives in Auburn,
Maine with his four children and his wife.

Claire Wheeler

Claire Wheeler is a specialist in strategic
design and stewardship for nonprofits,
community-based businesses and
individuals based in Montpelier, VT. She is
the founder of Re:work with a mission to
translate, craft and deliver custom business
solutions that free people to do the work they
love. Claire holds an MBA in Managing for Sustainability
from Marlboro College and is committed to dismantling
oppressive and patriarchal systems and symptoms
through work, activism, and love. Before starting Re:work,
Claire worked for ten years as a program director and
administrator in the environmental non-profit sector. She
has also earned her keep by knocking on doors, harvesting
vegetables, and selling kites. She finds power in prose &
splendor in spreadsheets.

Malchus Mills

This is Malchus N. Mill’s second year on the Funding Panel,
which he believes allows him to do this job better. Malchus
was born in Dover, DE, spent four years in the Navy,
attended Rhode Island Junior College, and URI. He attended
culinary school in Dover, DE and spent 15 years cooking in
Delaware and Rhode Island. Malchus has been doing activist
work since the 60’s. He got involved with DARE about 5
years ago and has enjoyed some successes. He is partial

to housing issuses, because he feels that if you don’t have

a place to live where you can think in peace, you lose all
perspective of what you need to do. Malchus is presently

a member of the Rhode Island Coalition for the Homeless,
Co-Chairman of the Organizing Committee for Jobs with
Justice, and has just recently been elected Vice President or
the board of DARE. As you can see he is very involved with
the movements here in Rhode Island. Reading grants and
interviewing other organizations has given him a better
view of how organizations should work and he continues to
learn more and more as he goes along. Malchus would like
to thank Haymarket very much for the educational benefits
that he has received through their organization.

Maggie Filler

Maggie Filler is a staff attorney with
Prisoners’ Legal Services of Massachusetts,

- where she advocates for prisoners on a
> * wide range of issues including disability
= I rights, access to medical care, conditions

of confinement, and the campaign to end

solitary confinement. Previously Maggie
worked as law clerk to the Honorable Marsha S. Berzon
of the Ninth Circuit Court of Appeals and the Honorable
Myron H. Thompson of the Middle District of Alabama.
She is a graduate of Wesleyan University and Stanford
Law School. Maggie previously worked with the Prison
University Project at San Quentin State Prison, where she
organized a graduate-level course and reading group on the
prison industrial complex. She also led know-your-rights
workshops for young people in juvenile detention. Maggie
has interned with the ACLU’s National Prison Project, the
Santa Clara and Alameda County Public Defender, and
Community Legal Services of Philadelphia. After several
years in Northern California, Maggie recently returned home
to Massachusetts. She is now on the board of New Leaders’
Council, Boston chapter and is a resident of Jamaica Plain.
Maggie joined the Haymarket Funding Panel in 2017.
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s an organization that works to prevent domestic

and sexual violence in the intertribal communities

of the Northeast, Visioning B.E.A.R. Circle Intertribal
Coalition connects violence against the land to interpersonal
violence. Strong Oak LeFebrve , executive director of
Visioning B.E.A.R. spoke to this link between environmental
justice and social justice “With the rolling back all of the
environmental protections; the worst law possible to do
the most damage to the most people possible...that’s what
this man is doing ...if you think you can objectify the land,
you think you can do what you want to the people of the
world.” Strong Oak noted how the election of this president
represents very real threats to survivors of violence, the
environment and indigenous people; not only through
his political actions, but personally as well as he brags
of his own violent sexual assault of women. Although
Lefebrve expressed a great deal of concern for how this
administration will address native issues she said she felt
energized by the response she has seen, from Standing
Rock to local vigils held in Western MA. “It’s encouraging
how groups are beginning to see intersections of all of these
issues, there’s so much energy...with all kinds of groups
reaching out and supporting each other”

Visit their website: http://visioningbear.org
Follow on Facebook: https://www.facebook.com/
VisioningBEAR/?hc_ref=SEARCH

DiDi Delgado, an organizer with Black Lives Matter
Cambridge, wasn’t surprised at the election of ,in her words,
“The figure head for white supremacy” but she has noticed
that post election white people are more galvanized to
support Black Lives Matter and racial justice work. Along
with this rise in white support of racial justice work Delgado
believes there must be a counter balance of critique and
analysis of the organizing itself; that organizations need

Haymarket People’s Fund

not only to be responding with action but to be analyzing
their processes. ‘We’re not banking on white fragility,
we're banking on white mobilization’ said Delgado, while
she spoke of confronting difference and acknowledging
that fear isn’t ending white lives, it’s killing black and
brown people. Delgado has led trainings in the Boston area
entitled “Organizing on Safety Pins and Needles”, where
they addressed “community organizing in the service of
marginalized communities without recreating systems

of oppression” focusing on issues of intersectionality,
contributing without erasure, the effectiveness of white-
led anti-racism organizations and privilege. In a handout
from the training Delgado and her colleague Leslie Mac
outline how people can share resources with organizations
in more varied and creative ways than just donating; from
patronizing Black-owned establishments in your community
to providing transportation to including, centering

and compensating marginalized speakers at your board
meetings, the list goes on.

Visit their website: www.blmcambridge.org
Follow them on Facebook: https://www.facebook.com/
blacklivesmattercambridge/?hc_ref=SEARCH

Tracie Gutierrez is an organizer with Brockton Interfaith
Community a faith-based organization that focuses racial
and economic justice in Brockton, MA. Post-election “People
are feeling emboldened” said Guiterrez, she saw this in the
hateful and bigoted responses to the warning of potential
ICE raids made state representative Michelle Dubious on
Facebook. Undocumented friends and community members
who saw the fallout of this post on social media came to
Gutierrez in tears, shocked by the horrifying rhetoric being
used by people, not only nationally but locally. As a faith-
based organization in reaction to a deeply prejudiced and
intolerant administration Guiterrez states “This is not the
time to stand on the sidelines anymore, put your faith into
action...This is suffering, people are suffering. We can’t end
it alone, people in our community need to stand up and
say ‘Not here! This is unacceptable in our community.”
BIC is organizing a rapid response team to aid in defense
of undocumented immigrants being targeted by ICE, has
held potlucks in order to foster community and create a
space to have conversations surrounding immigration and
participated in the Day Without Immigrants on May 1st.

Visit their Website: http://www.mcan-pico.org/affiliates/bic/
Follow them on Facebook: https://www.facebook.com/
BrocktonInterfaithCommunity/
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Rights workshops, provides support during court hearings,
coordinates translators and provides assistance with
doctor’s visits.

There are many ways that people can get involved with
WEE, not only through donating but sharing other resources
and coordinating with the school system or health care
providers but Namugaya cites listening to the stories of
refugees and immigrants as the most important step in
building relationships of trust. “There is a lot of hopelessness
in the community. When you extend your hand, your ears,
to listen there is a sense of hope that is created. There

is trust.” A trust that is majorly lacking when dealing

with the Police in their in their communities, “There is

no relationship between the Police and the community”
states Namugaya, their community is terrified of potential

As the executive director of Women Encouraging arrest or harassment and there is no local authority with
Empowerment, in Revere MA Gloria Namugaya saw their interests at heart. The efforts to designate Revere
firsthand the dangerous and life altering effects of this as a sanctuary city has been met with disregard by their
election on the members of WEE and the immigrant mayor and hateful rhetoric by the local City Council who,
community at large. In the wake of the election members in a recent council meeting, referred to immigrants as

of WEE are feeling isolated; they are afraid to go to the “cockroaches”.

doctor, to send their children to school at the risk of

being targeted as immigrants, to add to their fears some We must listen to the community members tell their stories
members have even had the FBI come to their homes and and outline their own needs, “If you listen first hand, you're
intimidate them. In addition to community building and ESL  engaged first hand, creating trust” explains Namugaya.
classes WEE offers assistance to women who are survivors Serving these communities must come from a place of

of domestic abuse, the current political climate has left communication and trust Namugaya concluded: “I am the
these women feeling powerless to seek help and left the best person to tell my story no one can tell it any better.”

community in general deeply afraid of being targeted by
ICE, the FBI and local police. WEE is responding to this crisis Visit their Website: http://www.weewomen.org/

in the immigrant and refugee community that they serve Follow them on Facebook: https://www.facebook.com/
with the Refugee Response Team which offers Know Your WEErevere

Welcome a new member of the Haymarket Family

[

Ferron Dooley Fairchild

erron Dooley Fairchild joined Haymarket in an administrative

support role in November, 2016. Raised in Cambridge and

Royalston, MA Ferron is well acquainted with both the rural and
metropolitan areas of Massachusetts. Ferron’s professional background
ranges from Art Education to working as an Electrician’s Apprentice to
Organic Farming to Floral Design. This is her first experience working
at a non-profit and Ferron feels incredibly fortunate to be able to be
part of Haymarket’s essential anti-racism work. Working closely with
the passionate and thoughtful women who comprise Haymarket’s staff
has been an energizing and inspiring experience for her as well as the
opportunity learn about the deep and varied community of grassroots
organizations in New England.
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Haymarket’s 40th Anniversary
4-year sustainability campaign
Sustaining Time, Treasure, and Talent!

40th Anniversary Sustainability Campaign

aymarket’s campaign to obtain resources to undergird and supplement the day-to-day operations through the 40th

Anniversary Sustainability Campaign is entering its fourth year. Over the last three years, supporters have given

beyond their regular contributions to ensure that the capacity of the organization obtained a stream of resources.
Because general operational support, finances for capital reserves, and additional bolstering to the grants is not achievable
through most fundraising sources, this campaign is serving to provide essential day-to-day funds. Many contributors are
committing to multi-year support. This provides critical coverage for the small, yet extremely hard-working and committed
staff. Also, this support offers the assurance that the office building, a major asset to the organization, which houses a number
of grassroots community organizations and a rental conference room, can be maintained. Most importantly, a portion on
these funds aid in expanding the grant making opportunities to the region. For more details about this program, and to
support this beneficial campaign, please contact Karla at knicholson@haymarket.org or call 617-522-7676 x103.

HAYMARKET SUSTAINABLITY CAMPAIGN GOALS:

Legacy contributor = 4 @ $40,000= $160,000
Visionary contributor = 40 @ $4,000 = $160,000
Closing the generation gap??? = 400 @ $4000 over 4 years = $1,600,000
Community contributor = 400 @ $400 over 4 years = $160,000
TOTAL = $2,080,000

1. Sustainability of grants - each year the pool of resources is raised from individuals and dispersed to dynamic
grassroots organizations across New England. This pool must be expanded to fully support the work until the goals
and mission can be realized.

2. Secure our reserves — Haymarket operates from a fully-owned building, and rents space at well below market
rates to non-profits. Also, a small conference room space is maintained and rented for community usage. Reserve
funds are needed to manage and maintain this valuable asset, and provide a fiscal base for operations.

3. Sustainability of operations - in order to staff the work, resources are necessary. Internally, Haymarket has become
smaller, now we need the capacity to be more effective.
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You too can enjoy the rewarding experience of volunteering with Haymarket, and having a significant impact in your
community. Simply email Jaime at Jaime@haymarket.org to learn more about becoming part of the New England
Regional Funding Panel, or Karla at knicholson@haymarket.org about Haymarket’s Board of Directors. Participation is
needed from Connecticut, New Hampshire, Rhode Island, Vermont, Maine and Western Massachusetts.

Donor Engagement

Haymarket possesses a trailblazing history of providing training and support to young people with wealth in our

early days. From this body of work, several iterations began to unfold. The most successful is Resource Generation
(resourcegeneration.org). Because of our shared history, and parallel shared principles and values, we continue to work

in solidarity. There is an age-limit for young people’s involvement. Through inquiries and the valuable findings from the
donor assessment of Haymarket’s strategic planning process (of a cross section of both current and past contributors),

a new donor engagement program is developing. Results indicate that there is a desire and energy for a learning
community where both peer-to-peer trainings, speaker engagements, and social gatherings can occur. To be fully inclusive
of the community, this initiative must be cross-race and cross-class. In the coming months, a planning committee will form
to reach out to encourage involvement, and seek concepts to fill a calendar of offerings. Please contact Renae or Karla at
either 617-522-7676 or knicholson@haymarket.org to participate in this initiative.

Please provide your email to knicholson@haymarket.org or jennifer@haymarket.org
if you're interested in donor engagement

..... §E'\\/.//?-//‘/—_>%
__ WArSTOGIVE

1 I/We want to support Haymarket People’s Fund’s Grantees!

O I[/We have enclosed a check payable to Haymarket People’s Fund

0 Here’s my contribution of 1 $1,000 1 $500 Q2 $100 Q%50 Qothers_
0 [/We want to be a sustainer. Please charge $____ to my credit card each month

Please charge my 0 Visa 1 Master Card 0 Amex
Account # ExpirationDate _____ Signature

In addition please contact me for the following: ( Gifts of Securities [ Planned Giving [ 1have named Haymarket in my will

Name

Address

City State Zip
Email Phone Number

You can also donate online @ www.haymarket.org
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give others the experience and
opportunity to lead in new and
creative ways.

In every possible situation, be
proactive. Where is the fire? If
we constantly react to dire cir-
cumstances, when do we have a
chance to step back, and create
a plan of action? It is not always
an option, but be proactive as
often as possible.

No one can solve major con-

cerns alone. Work in solidarity

with others to determine the

focus, tactics, and strategy. End

vacuums and silos. Build possi- LOBSTER TRUMPS HATE

bilities together. 4th Annual Maine Lobster
Feed in Boston

Learn from history. Since no

situation is new, it is necessary Saturday, June 24th, 2017

to learn the lessons from prior ) )

struggles and movements. Suc- Buy your tickets online or call JP OPEN STUDIOS
cesses have taken place. Use the office for paper tickets Save the Date:
this knowledge wisely in plan- https://[www.eventbrite.

Saturday, Sept 23rd and
Sunday, Sept 24th

ning. It will expand the possibili-
ties.

com/e/maine-lobster-feed-
tickets-33296301133

Don’t lose heart. There are
many grassroots organizations
doing amazing work to tackle
the detrimental tide that is
unfolding across our nation.

THE COURAGE TO CHANGIE

Be sure to read the spotlights n 1998 Haymarket People’s Fund an anti-racist, multi-
from Haymarket grantees to - - cultural foundation, embarked on a deliberate process to

experience a few of these. Our THE COURAGE advance the mission and undo the racism ingrained in every
collective wisdom is dynamic. m CHAHGE aspect of the organization. This open-ended process has been

Remember that we are not in transformative throughout the structure, staffing, grantmaking,
an unknown realm. Build on all by — and fundraising activities of Haymarket. During the past
the potential, and the possibili- e decade, Haymarket has:

W
ties will yield a new and chosen . L e T e
reality. ’
y - - updated and/or developed organizational policies
e and practices,

changed its leadership structure, and
taken steps to shift its organizational culture.

—Karla Nicholson, e o
Executive Director

To learn more about Haymarket’s anti-racism journey, and obtain copies of
“The Courage to Change”, contact Haymarket at
617-522-7676 or knicholson@haymarket.org

(online puchases at: http://bit.ly/10ECItv)
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