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Sustaining the Movement for 
Racial Justice 
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As we near our 42nd 
Anniversary in the fall, 
Haymarket People’s Fund 

is focusing a great deal of energy 
on assessing, 
evaluating 
and looking 
inward to 
learn from our 
past. At the 
same time, we 
are reaching 
out to many of 
our valuable 
stakeholders 
to obtain your 
thoughts and useful guidance. 
Gathering all this knowledge will 
not only provide information 
around our impact, it will also 
be a road map to guide us in 
sustaining our extremely relevant 
principles, practices, and focus for 
the future.

Haymarket is still a trailblazer 
in the anti-racism/philanthropic 
realm as we move further into 
our fourth decade of operations. 
As we embark on this next phase 
of our journey, there will be a 
focus on sharing useful informa-
tion across race and class about 
how we do what we do – using 
grassroots fundraising, anti-rac-
ism grantmaking, deepening our 
knowledge about systemic racism, 
and even classism and political 
education – to produce a viable, 
organizational infrastructure.

Grantee Spotlight: Women’s Institute for Leadership and 
Development (WILD)

By Rebecca Paul, Boston Latin School Seevak Intern

continued on page 5

Founded in 1986, Women’s Institute for Leadership and Development was created 
to give women the skills to achieve greater leadership in their workplaces, 
communities, and in the broader Massachusetts labor movement. WILD was started 

by female labor activists and labor educators affi liated with the Massachusetts AFL-CIO, 
the Coalition of Labor Union Women, UMASS Amherst/Boston, and the Southeastern 
Massachusetts University. Together these groups sought to make sure that women had 
the tools to take on leadership roles in their occupations and in their unions.

For 30 years, WILD has been hosting an annual Summer Institute – a weekend-long 
retreat that gives leadership and skills trainings to a diverse group of women from sever-
al different labor and community organizations. The workshops at the Summer Institute 
are offered in English, Spanish, and Portuguese and address topics including everything 
from public speaking, bargaining, and sexual harassment to social justice-hip hop and 
political poetry. As a multicultural and multiracial organization, WILD seeks to combat 
all the “isms” in our world and thus begins the Summer Institute with a two to two and a 
half hour anti-oppression workshop, where participants learn about how they are affect-
ed by different forms of oppression and how to combat them. Because of the Summer 
Institute, WILD has been able to bring women together as a force in the labor movement 
and create a network of lasting connections among female leaders. This past year, build-
ing trades women found particular support meeting other women in their fi eld. Likewise, 
domestic workers from Connecticut and Massachusetts connected and shared stories. 
About one hundred thirty women attended this past Summer Institute - the greatest 
number ever. 

WILD has also found success in creating a mentoring program between younger, less 
experienced women entering the hierarchy of their workplaces/unions and more expe-
rienced leaders. In the second year of its being, the mentoring program has paired up 7 
teams of mentors and mentees to meet monthly and work on projects over the course of 
4-5 months. WILD hopes to expand the mentoring program to include Spanish-speaking 
teams in the near future. 
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Haymarket’s Mission Statement
Haymarket People’s Fund is an anti-
racist and multi-cultural foundation 
that is committed to strengthening 
the movement for social justice in 
New England. Through grantmaking, 
fundraising and capacity building, we 
support grassroots organizations that 
address the root cause of injustice.

Haymarket’s Vision Statement
Haymarket envisions a world free of  
racism and other oppressions:
Where peace and cooperation fl ourish
Where people are valued and 
respected for their gifts and able to 
bring their whole selves to humanity
Where vibrant communities thrive 
and different cultures are celebrated
Where abundant resources and 
opportunities are equally shared and 
distributed while honoring the earth 
and all within it.
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5th Annual Grantee Gathering 
“Movement Ecology” 

By Dorotea Manuela, Former President of Board of Directors

On the crisp Saturday morning of 
November 21, 2015, participants of 
the fi fth Grantee Gathering began 

to arrive at Christ Episcopal Church in 
Needham, MA.  A very inspirational sight 
of multiracial, multigenerational and 
antiracist activists gathering for one day 
to share their work, achievements and 
challenges, and, most important, how 
to continue building a racial and social 
justice movement in New England!  

The Grantee Gatherings started in 2011 after 
grantees asked for space to come together to 
learn and share with each other.  It began as 
a partnership between Haymarket People’s 
Fund and the Episcopal City Mission. Each 
year, with grantees guidance and feedback 
the gathering has grown and become a more 
powerful space for movement building in New 
England.    This, the fi fth year of our gather-
ing, the Hyams Foundation joined as a part-
ner.  This partnership and collaboration has 

worked well because Haymarket, Episcopal City Mission, and the Hyams Foundation 
share similar missions, goals and grantees. 

More than 125 individuals represented fi fty organizations from across New England. 
The Gathering participants included staff, leaders, and constituents of the hosting 
partners’ grantees. Workers Centers, Immigrant Rights, Faith Based, Anti-War and 
Peace, Youth Organizing, Neighborhood Taskforces, Native American, and Human 
Rights grassroots organizations were representative of the anti-racist social change 
work that is going on in New England, from Maine to Connecticut.  

The day was kicked off with an inspirational welcome and reaffi rmation of purpose 
by Rev. Bud Cederholm from Episcopal City Mission, Karla Nicholson and Dorotea 
Manuela representing Haymarket, and David Moy from The Hyams Foundation.

Carlos Saavedra 
from Ayni Institute 
(www.ayni.institute) 
facilitated and led the 
attendees through the 
day’s activities. The 
focus of the day was on 
“Movement Ecology”.  
Participants had lively 
discussions concerning 
areas of social change 

continued on page 5
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Jewish Voice for Peace Boston is a local chapter of the 
national organization JVP that works to bring awareness 
to the role of Israel in formerly Palestinian lands and 

pressure Israel to do three things; end occupation in Gaza 
and the West Bank, allow Palestinian refugees to return to 
their homes, and create equality for Palestinian citizens. As 
one of the largest 
chapters, JVP Boston 
uses its size to work 
on multiple projects 
and campaigns 
at once. At JVP, a 
commitment to 
the “BDS” tactic 
is strongly valued 
in order to create 
change. Expanded to 
Boycott, Divestment, 
and Sanctions, BDS 
is a strategy that 
JVP Boston works 
on everyday in order to economically pressure Israel, large 
companies, and the United States government to take 
actions against the denial of human rights to Palestinians. In 
addition to BDS work, JVP Boston continually holds classes 
and workshops to educate the public about the relationship 
between Israel and Palestine, both historically and currently. 
One of their biggest goals is to combat the mainstream 
notion that Jewish Americans and Americans in general 
support the current actions of the Israeli state. 

As an intergenerational organization, with members ranging 
from high school students to people over 90, JVP Boston 
truly commits to presenting a united front. They welcome 
everyone from the newly politicized to lifelong activists, 
both Jews and non-Jews, and people who identify with a 
wide variety of genders, sexualities, and races. Despite the 
great diversity, members of JVP Boston all share a common 
commitment to human rights, equality, and respect for 
Palestinian voices. 

Because Palestinians are most directly affected by Israeli 
occupation and U.S. support for it, JVP Boston ensures that 
Palestinians play a major role in their work. In addition to 
a number of Palestinian members, JVP also has Palestinian 
leaders on its advisory board. Most notably, JVP Boston 
collaborates with a number of organizations, on the ground, 
that are working toward congruent goals. Palestinians have 
called upon the world to participate in a “global solidarity 
movement” to put a stop to the injustice at the hands of 
Israel. As a part of this movement, JVP Boston keeps close 

contact with its partners overseas and is even seeking to 
establish a community group in the West Bank as a possible 
sister organization. 

When asked about the advantages and disadvantages of 
addressing injustice in Israel and Palestine from the United 

States, JVP organizer Liza Behrendt said, 
“More than anything it’s an opportunity”. JVP 
Boston views the United States Government 
as an enabler to the human rights violations 
in Israel, and sees their close proximity to a 
variety of American entities that need to be 
challenged as an advantage.  In the past year, 
JVP Boston experienced success in its campaign 
against SodaStream – an Israeli company using 
stolen Palestinian land in the West Bank as its 

manufacturing base. Not only did JVP succeed in pressuring 
SodaStream to close its West Bank factory, but in the United 
States succeeded in getting national stores like Macy’s and 
local shops to remove SodaStream’s products from their 
shelves. JVP also succeeded in getting OXFAM to disassociate 
from Scarlett Johansson when the actress became 
SodaStream’s spokesperson. Similarly, JVP Boston held a 
March on the Hewlett Packard conference last year that got 
city-wide attention. HP makes the technology that powers 
Israel’s ID system for keeping Palestinians out of Israel as 
well as other devices that aid in an Israeli apartheid. JVP’s 
next goal is to fi nd success in urging members of congress to 
stop supporting the actions of Israel blindly. 

JVP Boston is also active as a part of Young Jewish Voice 
for Peace. With a focus on education and community 
building, YJVP holds events to teach radical Jewish history 

Grantee Spotlight: Jewish Voice for Peace Boston (JVP)
By Rebecca Paul, Boston Latin School Seevak Intern

continued on page 5
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Oneda Horne

Born and raised in Boston, Oneda attended 
Boston Public Schools before earning her 

B.A. from Wheaton College (MA) and her 
M.A. in Higher Education Administration from 

Boston College. She has worked as a counselor 
for Bottom Line as well as Steps to Success (STS), a pro-
gram that provides educational support and mentoring for 
Brookline students living in Brookline public housing. While 
at STS, Oneda developed the College Success Initiative, a 
comprehensive curriculum aimed at increasing the college 
completion rates among low income PSB graduates. Oneda 
now serves at Tenacity, as the Director of College Prep and 
Post-Secondary Support Services. Her current role uniquely 
combines her own educational background, work experi-
ence, and commitment with providing academic and social 
support resources to underserved youth. In her free time, 
Oneda loves to spend special moments with family at the 
places closest to their hearts. Her favorite spots include 
Newport, RI as well as the capitol and central areas of 
Maryland, and Spotsylvania, Virginia.

Isabel Lopez, Brockton MA 

Born in Honduras, came to the U.S. as an 
adolescent, undocumented, worked as a 
domestic worker in Beverly Hills, where she 
confronted many abuses as an undocu-
mented women of color.

Isabel graduated with a B.A. in Labor 
Studies at UMASS, and later on obtained a Masters 

in Women & Public Policy. She was one of the founder’s 
of a worker center in Boston. In 2011, went to work for 2 
years overseas conducting workers rights violations in the 
Dominican Republic and Haiti. She has lived the true and 
hard story of many immigrant women that come to the 
United States.  Her passion to work with women that con-
front exploitation, abuses and racism is what motivates her 
to empower many other women like herself, did not have 
the resources for survival.

She came to understand that her real passion and the path 
to change was justice.  

She is now leading the Brockton Interfaith Community (BIC), 
where found a calling in organizing communities of faith 
in this marginalized community.  She began leading anti-
racism, ending mass incarceration efforts, & trainings and 
is engaging hundreds of residents around issues that deeply 
impact family life including: shootings & violence, crime 
reduction, family separation due to deportations, a focus on 
prevention versus prosecution, and prioritizing youth and 

Welcome Haymarket’s New Funding Panel Members

their challenges living in a city such as Brockton.    
Isabel’s focus is creating an impact on immigrant and com-
munities of color by engaging in deep race relationship 
building. She believes that only through transparent and 
deep relationships, we can dismantle systemic racial injus-
tices - a centralized component of the work. Furthermore, 
finding ways to further lift up the voice of the most margin-
alized people of faith and values.

Eric Rodriguez, Fitchburg, MA 

Eric Rodriguez is the Director of Organizing at 
the United Neighbors of Fitchburg, a grass-
roots organization that works to develop 
leadership in youth and adults to take 
action on social justice issues. Eric joined 

the UNF in December 2014, restructuring 
its organizing department and leading a new 

local campaign aimed at equitable transportation access 
in the Fitchburg area. In his short time at the UNF, Eric has 
been able to organize with residents of color, together with 
partners from different sectors, to fight for transit justice, 
winning more access to public transportation. 

A native of Milford, MA and first generation Latino col-
lege student, Eric graduated from the University of 
Massachusetts Boston and holds a bachelor’s degree in 
Philosophy and Public Policy. During his time at UMass 
Boston, Eric was honorably selected to participate in the 
Congressional Hispanic Caucus Institute (CHCI) Summer 
Internship program in Washington D.C., and was a fellow 
of the Public Policy and International Affairs (PPIA) Junior 
Summer Institute at the University of Michigan. Eric was 
also a part of an effort during the 2012 election cycle to 
mobilize 4,000 newly naturalized citizens to vote. His experi-
ence also includes working for then Senator John Kerry and 
Congressman Richard Neal. In addition, Eric has several 
years of experience working in grassroots and electoral orga-
nizing efforts. Eric currently serves on the board of direc-
tors of the local community development corporation, the 
Fitchburg Human Rights Commission, and is the President 
of the Congressional Hispanic Caucus Institute Alumni 
Association Boston Chapter. He is passionate about racial, 
education and health equity, civic engagement and creat-
ing access for people with disabilities. In his free time, Eric 
enjoys traveling, salsa dancing, and karaoke singing.

We would like to thank our former Board and Funding  
Panel Members who completed their volunteer terms.  We 
are so appreciative of their time, talent, and treasure and 
hope you will continue to do good work on the ground. 

Dorotea Manuela, Former President, Board of Directors 



Addressing diversity without seeking to address the power 
imbalance resulting from racism perpetrates systemic 
inequities in education, social services, health care, legal 
institutions, and all other systems. 

--The People’s Institute for Survival and Beyond

“Haymarket People’s Fund is the one organization that 
has worked to apply all aspects of the People’s Institute’s 
teachings”.

--Ronald Chisom, 
Co-Founder, People’s Institute for Survival and Beyond

“Haymarket has a radiant history of sustaining true anti-
racist grassroots organizing in New England. The hundreds of 
organizations that received support over the years have helped 
bring dignity and fairness to cities and towns across our region. 
Equally impressive were the activists and educators who have 
affi liated with Haymarket. As a Funding Panel member, I was 
privileged to work with some of the most dedicated, strategic 
and incisive thinkers in New England who gave their time 
and energy to support the power of our communities to undo 
racism and create social change”.

--Aaron Tanaka
Former Haymarket Funding Panel Member

“The Courage to Change”

In 1998 Haymarket People’s 
Fund an anti-racist, multi-
cultural foundation, embarked 

on a deliberate process to advance 
the mission and undo the racism 
ingrained in every aspect of the 
organization. This open-ended process 
has been transformative throughout 
the structure, staffi ng, grantmaking, 
and fundraising activities of 

Haymarket. During the past decade, Haymarket has:
 ✦ rewritten its mission,
 ✦ updated and/or developed organizational policies and 

practices,
 ✦ changed its leadership structure, and
 ✦ taken steps to shift its organizational culture.

 
To learn more about Haymarket’s anti-racism journey, 
and obtain copies of “The Courage to Change”, contact 
Haymarket at 617-522-7676 or knicholson@haymarket.org 
(online puchases at : http://bit.ly/1oECItv)

Haymarket is going green! Share your email address with jennifer@haymarket.org for future e-newsletters & event updates.
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5th Annual Grantee Gathering Movement Ecology
continued from page 2

and the different approaches.  From these, there was 
general agreement that collaboration is key to effective 
community organizing and strengthening of social justice 
and social change movements. 

The excitement and momentum led to recommendations 
for meeting more than once a year to follow up and 
support collaborations including sharing more in depth 
cross cultural experiences.  In addition, to the collaborative 
work that is already happening because of the connections 
they made at the gathering, plans are being developed for 
continued regional discussions this spring.

The experience of listening and participating with the 
grassroots activists, who are in the trenches on a daily 
basis was enlightening (consciousness raising), exciting and 
reinforcing that all economic and social justice and social 
change are feasible and the dim fl ame of undoing racism is 
growing brighter.

There is no doubt that the annual Grantee Gatherings are an 
essential part of the success and progress in the anti-racist 
movement and equally important, in philanthropic partners 
evolving connections with their grantees. 

Grantee Spotlight: Jewish Voice for Peace 
Boston (JVP) continued from page 3

(i.e. the parts of Jewish history that are often glossed over, for 
example, Jewish political history pre-WWII). YJVP has hosted 
guest speakers at their events such as scholar Dr. Moshe 
Behar, a master at the University of Manchester who teaches 
on a number of Israeli/Palestinian-related subjects.  YJVP has 
also made a video in which members pledge to be activists in 
the journey toward equality among Palestinians and Israelis.   
 
Haymarket’s grant this past year has allowed JVP Boston 
to hold open monthly meetings in spaces big enough to 
accommodate all their members. This has allowed their 
community to grow and become more deeply connected, 
instead of working toward change in fragmented sub-
groups. Likewise it has allowed their organizing capacity to 
expand. Looking to the future, JVP is excited to launch bigger 
campaigns in tandem with other organizations, continue to 
educate, and keep collaborating and growing. 
 

Haymarket’s funds helped WILD acquire the tools to continue 
doing the Summer Institute as a trilingual event. Haymarket 
also supported the success of the mentoring program and 
WILD’s effort to expand their work in the Latino community - 
a major goal going into 2016. 

Grantee Spotlight: Women’s Institute for Leader-
ship and Development (WILD) continued from page 1
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Haymarket’s 40th Anniversary 4-year sustainability campaign 
Sustaining Time, Treasure, and Talent!

Haymarket’s campaign to obtain resources to undergird and supplement the day-to-day operations 
through the 40th Anniversary Sustainability Campaign is entering its fourth year. Over the last three 
years, supporters have given beyond their regular contributions to ensure that the capacity of the 

organization obtained a stream of resources. Because general operational support, fi nances for capital 
reserves, and additional bolstering to the grants is not achievable through most fundraising sources, this 
campaign is serving to provide essential funds. Many contributors are committing to multi-year support. This 
provides critical coverage for the small, yet extremely hard-working and committed staff. Also, this support 
offers the assurance that the offi ce building, a major asset to the organization, which houses a number of 
grassroots community organizations and a rental conference room, can be maintained. Most importantly, a 
portion on these funds aid in expanding the grant making opportunities to the region. For more details about 
this program, and to support this benefi cial campaign, please contact Karla at knicholson@haymarket.org or 
call 617-522-7676 x103.

Strategic Planning

In the lifespan of any organization, time and resources must focus on planning for the future. Haymarket People’s 
Fund recently pursued this in-depth process both within its internal community, and through obtaining constructive 
input from many of our valuable stakeholders. As the 42nd year approaches this fall, it is not surprising that sustaining 
our work resonated from all involved. Our process brought forth several areas where this will occur – strengthen 
grantmaking, deepen engagement, and sustainable asset generation. To ensure an inclusive process that will produce 
clear and measurable steps toward these goals, a Strategic Directions Team will cull and distill the fi ndings and 
opportunities for Haymarket’s Annual Meeting (HAM) this June. At this time, a grouping of participants will assess the 
opportunities to determine a timeline for implementation. The outcomes will be shared widely.

HAYMARKET SUSTAINABLITY CAMPAIGN GOALS:

Legacy contributor at $40,000
Visionary contributor at $4,000

Closing the generation gap at $4000
Community contributor at $400

GOAL = $2,080,000

 1. Bolstering of grants – each year the pool of resources is raised from individuals and dispersed to dynamic   
  grassroots organizations across New England. This pool must be expanded to fully support the work until the 
  goals and mission can be realized.

 2. Secure our reserves – Haymarket operates from a fully-owned building, and rents space at well below market  
  rates to non-profi ts. Also, a small conference room space is maintained and rented for community usage. 
  Reserve funds are needed to manage and maintain this valuable asset, and provide a fi scal base for   
  operations.
 
 3. Sustainability of operations - in order to staff the work, resources are necessary. Internally, Haymarket has 
  become smaller, now we need the capacity to be more effective.
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     WAYS TO GIVE! 

❏ I/We want to support Haymarket People’s Fund’s Grantees!

❏ I/We have enclosed a check payable to Haymarket People’s Fund

❏ Here’s my contribution of 	 ❏ $1,000 	 ❏ $500		  ❏ $100		  ❏ $50		  ❏ Other $____________

❏ I/We want to be a sustainer.  Please charge $___________ to my credit card each month

		  Please charge my 		  ❏ Visa		  ❏ Master Card		  ❏ Amex

Account #____________________________________ Expiration Date _____________ Signature______________________________

In addition please contact me for the following: ❏ Gifts of Securities   ❏ Planned Giving    ❏ I have named Haymarket in my will

Name__________________________________________________________________________________________________________

Address_________________________________________________________________________________________________________

City__________________________________________________________________________ State__________ Zip_______________

Email________________________________________________________________ Phone Number_____________________________

You can also donate online @ www.haymarket.org

WAYS TO GET INVOLVED! 

You too can enjoy the rewarding experience of volunteering with Haymarket, and having a significant impact in your 
community. Simply email Jaime at Jaime@haymarket.org to learn more about becoming part of the New England 
Regional Funding Panel, or Karla at knicholson@haymarket.orgabout Haymarket’s Board of Directors. Participation is 
needed from Connecticut, New Hampshire, Rhode Island, Vermont, Maine and Western Massachusetts.

Donor Engagement
Haymarket possesses a cutting edge history of providing training and support to young people with wealth in our 
early days. From this body of work, several new iterations began to unfold. The most successful is Resource Generation 
(resourcegeneration.org ). Because of our shared history, and parallel shared principles and values, we continue to work 
in solidarity. There is an age-limit for young people’s involvement. Through inquiries and the valuable findings from the 
donor assessment of Haymarket’s strategic planning process (of a cross section of both current and past contributors), 
a new donor engagement program is developing. Results indicate that there is a desire and energy for a learning 
community where both peer-to-peer trainings, speaker engagements, and social gatherings can occur. To be fully inclusive 
of the community, this initiative must be cross-race and cross-class. In the coming months, a planning committee will form 
to reach out to encourage involvement, and seek concepts to fill a calendar of offerings. Please contact Renae or Karla at 
either 617-522-7676 or knicholson@haymarket.org to participate in this initiative.

Please provide your email if you’re interested in donor engagement.



42 Seaverns Avenue u Boston Massachusetts 02130
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The effect of our grantees’ orga-
nizing runs deeply throughout 
the New England region. Their 
community organizing and 
activism must be made sustain-
able. We know that increasing 
our visibility, and informing 
more and more people about 
our journey will provide the 
means for our grantees to deep-
en their capacity, and succeed 
in building, maintaining, and 
achieving the visionary, but pos-
sible eradication of oppression.

To make this a reality, please 
join us in solidarity! Later this 
spring when we gather for 
Haymarket’s Annual Meeting, 
the path toward sustaining 
this work to create change will 
be our focus. You’ll be hearing 
from us as we provide you with 
opportunities to continue to 
heighten your current involve-
ment, learn more about our 
focus and direction, and for 
those who built the foundation 
we work upon – ways to reen-
gage. With your help, we can 
pave attainable pathways for 
change.

Be sure to contact us at Hay-
market (via email or phone) to 
learn more of our nearly 20-year 
anti-racism, philanthropic jour-
ney, and to purchase a copy of 
“The Courage to Change”.

Karla Nicholson
Executive Director

UPCOMING EVENTS
International Women’s Day Celebration

Friday, May 6th 2016
Massachusetts State House, Great Hall, 2nd Floor

9:00am-3:00pm

Wake up the Earth
Saturday, May 7th 12:00pm-6:00pm 

Look for our table in the Nonprofit Lane

Color of Water Project and Haymarket People’s Fund 
are Co-Hosting A Community Conversation

“Flint: Can It Happen Here?” 
Thursday, May 12th, 6:30pm - 8:00pm

The People’s Institute for Survival and Beyond 
35th Anniversary Reunion: A Gathering of Anti-Racist Organizers 

May 19-22, 2016 New Orleans, LA 

Haymarket Annual Meeting 
June 11, 2016

Lobsterfeed 
Saturday. August 13, 2016 at Haymarket People’s Fund

Summer of 2016

JP Open Studies: 
Saturday, September 17th and Sunday, September 18th 

11:00am-6:00pm

People’s Institute Undoing Racism Workshop
September 22-24, 2016, Boston, MA

continued from page 1


