Grantee Spotlight: Prison Birth Project
By Rosalie Dooley Fairchild and Rebecca Paul

rison Birth Project was started in 2008 in response to the construction of

a women’s jail in western Massachusetts. The facility had no services for

pregnant or postpartum women when it opened, and local activists decided
to address the lack of these critical services. In the last several years the Prison
Birth Project has expanded from their initial full spectrum doula care services
for incarcerated women, to running a support group for parents on the inside,
childbirth education classes, support groups with recently released women and
doula trainings. Most recently they began participating in a jail program called
Transitions. This program gives Prison Birth Project the ability to come into contact
with every woman who enters the facility. In Transitions PBP members are able
to ensure women who are new or recently returning to the facility are given
information about their rights under the anti-shackling law and the various groups
PBP offers.

Prison Birth Project was a driving force behind the Massachusetts anti-shackling
legislation that came into effect in 2014. Although this policy change represents
a substantial victory, there have been several instances where the law has been
violated. Prison Birth Project utilizes their unique position within the system to
hold the prison accountable by providing feedback during regular meetings with
officials, and also to refer women to legal services when needed. Prison Birth

continued on page 5

H a v m a r kB t A Foundation for Change since 1974

PEOPLE'S FUND

Fall 2015

From the Director’s Corner

The intentionality of language

ow often does a statement

about race elevate into an

intense
misunderstand-
ing? How often
are people of
color referred
to as the
“minority”? Is
this random,
or quite inten-
tional?

If words and

language are power, then a lack

of clarity or misperceptions of the
meaning of hot button terminology
can create additional confusion.

Let’s take the term “minority”
which is used synonymously to
depict people of color in the United
States. The term indicates and
describes something or someone
that is “less than”. If no one seeks
to understand the reality of the
inherent qualities people of color
possess, then the powers that

be can continue this misuse of
language to oppress them.

Catalyst’s Knowledge Center
indicates that “the population

of people of color in the United
States is on the rise. People

of color currently comprise
approximately 39% of the
population and are projected to
comprise approximately 57% of
the population by 2060.” By these
estimates, minority will no longer
be an accurate depiction.

continued on page 8
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Grantee Spotlight: Ex-Prisoners and Prisoners Organizing for

Community Advancement (EPOCA)

By Rosalie Dooley Fairchild

x-Prisoners and Prisoners Organizing for Community Advancement (EPOCA) is going
into their eleventh year as an organization working for justice in their community.

Through previous
successes, such as their
CORI reform campaign, they
have built up momentum,
awareness, public support,
and relationships with
legislators who are now eager
to support the Jobs NOT Jails
initiative.

The Jobs Not Jails campaign

is a push to end mass
incarceration and re-invest

in our communities, through
job creation and training. This
campaign relies on a multi-
faceted strategy that involves

End Mass Incarceration®
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legislative efforts in the form of the Justice Reinvestment Act, combined with an emphasis

on movement building.

The proposed act would involve reallocating funds from the 2 billion dollars intended for
prison expansion in Massachusetts. Resources would be redirected towards the creation
and support of job training programs, transitional and apprenticeship programs, youth
job programs, as well as new enterprises like co-ops, and programs that specialize in
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lowering school drop-out
rates. Not only would the
Justice Reinvestment Act
decrease the number of
people who are incarcerated
in Massachusetts, it would
also save the state money.

EPOCA describes Jobs NOT
Jails as a people’s movement
and encourages individuals
and organizations to take
collective ownership of it. By
building up a strong coalition
and collaborating with a
number of other groups
(several of which are fellow
Haymarket grantees), they

have been able to accomplish a lot. More than 200 people from a number of organizations
and backgrounds are involved with the various aspects of the campaign. The power of
this growing network was evident this past June when organizers were able to bring 800
people together to show their support at a public hearing in Boston.
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Reflections, Lessons Learned and Moving towards Sustainability
Dorotea Manuela, President of the Board of Directors

Greetings Haymarket Community,

s a transitioning Board

member and President,

I would like to share
a few highlights from my
experience during my tenure
including lessons learned.
I leave with enthusiasm looking
forward to continuing my
journey to help undo racism.
I will continue to participate on
the Board’s Development and
Finance Committees as well as
the Ad-Hoc Strategic Planning Team.

While there are so many issues, concerns and topics, I will
discuss those few that most concern me.

Sustainability is a top priority,
which requires strong and
stable programs that must

be funded in order to carry

the needs of the organization.
Haymarket is fortunate to have
a staff of three persons who

“America is race. From its symbolism to its
substance, from its founding by slaveholders to
its rending by the Civil War... From Emmett Till
to Trayvon Martin and to Michael Brown.”

involve the internal (staff, volunteers, grantees, donors, etc.)
and the external. Then, there is the greater community
that we reach out to when conducting campaigns such

as the Fortieth Anniversary and when HPF participates

in community events such as health fairs, conferences,
cultural festivals and International Workers Day (May 1st).
HPF has initiated community dialogues regarding such
incidents as the Trayvon Martin case of a Black male youth
blatantly murdered in Florida. The “stand your ground” law,
which protected the vigilante murderer, triggered many
community conversations and actions across the nation
organizing and demanding justice (many more incidents
since).

Participation in “Undoing Racism” workshops challenges
ALL of us to look at racism in its naked entirety including
internalized supremacy and
oppression. These challenges
are important because we are
continuously learning how
we contribute to the ‘status
quo’. People of color must
lead the work to undo racism

Julian Bond and white people must

happen to be women. They
have been able to work their
magic ensuring that all the program demands are met as
well as keeping HPF in compliance with all government and
financial regulations not to mention the extraordinary efforts
made for the fundraising appeals (include mailing, follow up
calls and related issues). The staff needs to grow and while
we have had wonderful interns and volunteers, they too are
seeking gainful employment, which sadly we have not been
able to offer. Obviously, fundraising is crucial! Members of
the Board of Directors are the “stewards” of the organization
and as such should regard fundraising as a top priority to
ensure program and financial stability. Our great antiracist
mission, principles and goals and programs will not survive
without funding. Again, an organization with this level of
commitment and demands needs to have an adequate staff
that is not overworked and have sufficient support and good
salaries and benefits.

Community Participation happens in ebbs and flows
depending on the event. Haymarket definitely has a
following especially for specific events such as “Women of
Color in Comedy”, “IP Open Studios” in conjunction with
“Don’t Cook Tonight”. Two forms of community building

learn how to become allies
in order to create a strong
and effective antiracist solidarity movement that actively
supports undoing racism. Racism is a thread woven into
the fabric of the society we live in and we must participate
in comprehensive dialogue to build and maintain strong
antiracism movements.

Support is the vital capacity to sustain and maintain the
organization’s programs and to ensure financial stability.
The Board must be composed of members who are capable
of leading the organization in the efforts to promote HPF’s
mission, principles and goals, and, to initiate and participate
in fundraising activities so that programs and staff are
adequately funded.

Haymarket is a unique and necessary community building
and funding resource. It is a People’s organization led

by social change activists of Color, committed to undoing
racism and building a better and equitable world.
Haymarket is in the forefront of the antiracism movement in
philanthropy and New England.
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Thank you for your Time, Talent and Treasure!

Summer Interns
Rosalie Dooley Fairchild
UMASS Graduate

osalie Dooley Fairchild

graduated from UMass

Ambherst this past spring
with a BS in Public Health and
a minor in Sociology. Rosalie
spent the summer volunteering
at Haymarket in 2011 and was
thrilled to have the opportunity to spend another summer
with the organization. That first summer volunteering at
Haymarket was a formative experience for Rosalie. She feels
it expanded the way she thinks about power and inequality
and contributed to her decision to pursue a degree in public
health, a discipline that is rooted in social justice principles.
Over the summer Rosalie conducted several interviews with
grantee organizations and assisted in the various projects
of the development department. This fall Rosalie will be
starting a job at a health communications consulting firm in
Northampton Massachusetts.

Rebecca Paul
Seevak Fellow

Rebecca Paul is a senior at
Boston Latin School and
spent this past summer
participating in the Seevak
Summer Fellowship at
Haymarket People’s Fund.
The global issues she cares
most deeply about include
LGBTQ+ rights, reproductive
health and rights especially
in developing countries, and
access to education for young
women. She is also passionate
about issues of race relations in the United States and how
they are impacted by systems of government.

Rebecca’s work at Haymarket has taught her the importance
of grassroots organizing in order to help individuals, as well
as create movements. This summer she had the opportunity
to help create Haymarket’s annual docket as well as
interview current grantees. From Haymarket, Rebecca
learned the process of grant making and what it truly takes
for an idea for change to become a series of actions. After
interviewing grantees, Rebecca better understood how non-

profits function and how they create a powerful and lasting
focus that will have the greatest impact.

Rebecca sees herself going into public policy because she
has a strong interest in work at the

intersection of social justice and government action. Her
prospective future plans are to major in either Race/
Immigration policy or another type of policy at a college to
be determined this coming spring.

Welcome Haymarket’s New Volunteer
Kelly Baker
Regional Funding Panel Member

A Boston native, Kelly

Baker is the Development
Associate at Sociedad Latina,

a youth development non-
profit based in Mission Hill/
Roxbury. At Sociedad Latina,
Kelly implements the grant
writing, reporting, and
evaluation components of the
organizational fundraising plan.

Before joining Sociedad Latina,
Kelly developed and facilitated cultural competency
trainings for volunteers at Science Club for Girls. Before
that, she was a Research Associate at Harvard Business
School, where she collaborated with professors in Marketing
and Finance to research and write HBS case studies. Kelly
graduated from Skidmore College with a Bachelor’s in
Political Science. In her spare time, she mentors a young
man in foster care through Silver Lining Mentoring.

We would like to thank our former Board and Funding
Panel Members who completed their volunteer terms. We
are so appreciative of their time, talent, and treasure and
hope they will continue to do good work on the grounds.

Board of Directors
Kathleen Holgerson
Allistair Mallillin
Magalis Troncoso

Funding Panel Members
Srin Chakravorty

Will Lambek

Honore Murenzi

Rilwan Osman

Nisha Swinton
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Grantee Spotlight: Prison Birth Project continued from page 1

Project is also involved in current efforts to revise and discussion that are also being
expand the law. widely shared and dissected
on social media platforms like
In addition to policy centered work the organization also Facebook and Twitter. One
provides a variety of support groups. In the Mothers topic co-facilitators brought
Among Us post partum support group, co-facilitators in for discussion recently
from PBP use a reproductive justice curriculum engage was the role that race plays
in powerful conversations. The aim is to place the group in the reaction to images
member’s experiences of gender, race, class, incarceration, of mothers’ breastfeeding
motherhood, oppression and identity in a broader in public, inspired by the
sociopolitical and historical framework. This group covers attention and debate the
information about the history of mass incarceration and subject was getting online . Ohia Design

what it means to be a targeted identity.
Topics like this not only serve as a way to open up dialogue

This aspect of the group is very important because it about breastfeeding, motherhood, and race but they also
addresses the dehumanization that people experience in work to break down the alienation incarcerated women
the criminal justice system, a system which relies on shame experience, as they are able to become a part of a larger
and alienation. Co-facilitators will often bring in topics for conversation.

In Memoriam
Loretta Janice Williams, Ph.D.
1937-2015

Mother, Grandmother, Activist, Mentor, Friend and a Lover of Books

“In the Struggle is the Hope”

oretta J. Williams served as Director of the Gustavus Myers

Center for the Study of Bigotry and Human Rights. Dr. Williams

combined Scholarship and Activism. She served as the
Founding Chair of the U.S. National Interreligious Commission on
Civil Rights; Co-Chair of the Racial Justice Working Group convened
by the U.S. National Council of Churches; and was active in diverse
interreligious, interfaith and secular communities. She chaired the
Mozambique Support Network USA.

An African American sociologist and author of Black Freemasonry
and Middle class Realities and numerous articles, she has taught at
the University of Missouri, the State University of New York at Buffa-
lo, The Women'’s Theological Center in Boston, and Boston University.
The former chair of the board of Political Research Associates, Inc.

Loretta mentored many advocates and activists, and worked collab-
oratively on numerous campaigns for justice. Loretta played many
roles inside the walls of Haymarket, she will be missed.

7/o\
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Haymarket’s 40th Anniversary 4-year sustainability campaign
Sustaining Time, Treasure, and Talent!

n 2014 Haymarket People’s Fund reached its 40th year!

Haymarket has given over $27 million in support to

grassroots organizations across the New England region.
We believe that societal change can occur through effective
community organizing. For Haymarket to continue to be a
visionary institution - and become a true “people’s fund” the
inclusive support of everyone is a necessity.

Haymarket wants to maintain the fundamental financial
support for our effective operations, so as much money as
possible can be dedicated to grants and work with grantees.
We are often the first funder for many organizations working
on radical issues.

Haymarket’'s fundamental commitment is to provide support
to grassroots organizations working for progressive social

change. Supporting Haymarket’s 4-year Sustainability
Campaign will directly impact our core mission to undo
racism. In order for social change to occur through effective
community organizing, we have to understand history,
culture, and power dynamics related to racism.

As Haymarket grantees continue to challenge the oppressive
systems and institutions, and as the disparity between
wealth and poverty grows, the demand for funding
continues to increase. In order for them to make strides in
improving the quality of life in our communities, we must
provide a robust base of support. We are counting on your
commitment to our shared values and your support of our
40th Anniversary Sustainability Campaign and keep us on
the path for our future work.

goals and mission can be realized.

operations.

HAYMARKET SUSTAINABLITY CAMPAIGN GOALS:

Legacy contributor = 4 @ $40,000= $160,000
Visionary contributor = 40 @ $4,000 = $160,000
Closing the generation gap = 400 @ $4000 over 4 years = $1,600,000
Community contributor = 400 @ $400 over 4 years = $160,000
GOAL = $2,080,000

1. Sustainability of grants - each year the pool of resources is raised from individuals and dispersed to dynamic
grassroots organizations across New England. This pool must be expanded to fully support the work until the

2. Secure our reserves — Haymarket operates from a fully-owned building, and rents space at well below market
rates to non-profits. Also, a small conference room space is maintained and rented for community usage.
Reserve funds are needed to manage and maintain this valuable asset, and provide a fiscal base for

3. Sustainability of operations - in order to staff the work, resources are necessary. Internally, Haymarket has
become smaller, now we need the capacity to be more effective.

Through this 4-year campaign, current operational, grant making, and reserves can be sustained as Haymarket
unfolds plans to build and grow a stronger and more viable philanthropic organization. This includes increasing
donor engagement and the participation of people of color - retaining current donors, determining interests in
involvement, reengaging those who left, and engaging new contributors and volunteers is an important element.
Haymarket is welcoming a new generation of people that are committed to the work, and passionate about equity
and justice.
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You too can enjoy the rewarding experience of volunteering with Haymarket, and having a significant impact in your
community. Simply email Jaime at Jaime@haymarket.org to learn more about becoming part of the New England
Regional Funding Panel, or Karla at knicholson@haymarket.org about Haymarket’s Board of Directors. Participation is
needed from RI, NH, ME, CT, VT and MA.

[ I/We want to support Haymarket People’s Fund’s Grantees!

[ [/We want to contribute to the 40th Anniversary Campaign
[ [/We have enclosed a check payable to Haymarket People’s Fund

[ Here’s my contribution of 1 $1,000 1 $500 a$100 1 $50 (d Other $

(1 I/We want to be a sustainer. Please charge $ to my credit card each month
Please charge my 1 Visa (1 Master Card 1 Amex

Account # Expiration Date _ _ Signature

In addition please contact me for the following: 1 Gifts of Securities O Planned Giving 1 1 have named Haymarket in my will

Name

Address

City State Zip
Email Phone Number

Does your employer have a matching Gift Program?
If so please consider giving through your employer and multiply your gift!
You can also donate online @ www.haymarket.org

Ll
¥ I Hﬂvmﬂrket 42 Seaverns Avenue ¢ Boston Massachusetts 02130

PEOPLE'S FUND

Please provide your email if you're interested in donor engagement.
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What does the description of
Asian Americans in our country
as the “model minority” depict?
This term creates a lumping

of a group of people that are
substantially increasing in
numbers. This measure is quite
stereotypical in its claim of
income, education, low crime
rates and high family stability
resulting in a perceived higher
degree of socioeconomic success
than the average population via
Wikipedia. This further divides
them from a larger body of
people of color experiencing
similar histories and oppression.
Let’s consider the fastest growing
race in our country - Latinos
who have been bamboozled by
the census to self select their
identity mistakenly as “white.

A people often of African, Native,
and European ancestry. The
intentional misuse of language
rips away the potential power,
hope, and possibilities of what
can be dreamed and realized.

Consider the frequently-used
terms “immigrant, refugee, and
migrant”. On a recent radio
program (NPR), a distinction
was made in their meanings.
There are severe implications to
those whose lives and safety are
impacted by these labels imposed
on them by others. After all,
unless we are of Native origin,
don'’t we all fall into one of these
categories?

The confusion language causes

is quite intentional, and keeps us
divided and therefore conquered
unless we strive to delve deeper
into the meaning of suppressive
terminology. Let’s ensure the
correct usage of language to build
our collective power.

By Karla Nicholson

Haymarket People’s Fund
is currently undergoing a
strategic planning process,
and reorganizing certain
sectors of the organization.
However, this process will
not interrupt or disrupt
any of Haymarket’'s work
or processes. We will
continue to comply with
all our responsibilities, and
look forward to share our

outcomes with you. J

UPCOMING EVENTS

SAVE THE DATE
5th Annual Grantee Gathering
November 21st

in partnership with Episcopal City Mission’s
Burgess Urban Fund and The Hyams Foundation

A regional gathering of grantees to build a stronger
network and collaborate on Movement Building in New England
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